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ABSTRAK

Abstract

The purpose of this study was to determine "THE EFFECT OF SUPERVISION AND WORKABILITY ON EMPLOYEES' WORK PERFORMANCE IN THE COMMUNICATION AND INFORMATICS DEPARTMENT OF OGAN KOMERING ILIR REGENCY" The survey method is method used in this study, this method uses a questionnaire distributed to 30 samples. The instrument testing technique uses validity and reliability tests. While the normality test, multicollinearity test, and heteroscedasticity test are used in the classical assumption test technique. The data analysis technique uses determination coefficient analysis and multiple linear regression. Meanwhile, to test the hypothesis, the t-test analysis (partial), and f-test (simultaneous) were used. Based on the research and discussion described, the researcher concluded that the supervision variable partially has a significant effect on work performance at the OKI Regency COMMUNICATION AND INFORMATION Service. The workability variable partially has a significant effect on work performance at the OKI Regency COMMUNICATION AND INFORMATION Service. The supervision and workability variables simultaneously have a significant effect on work performance at the OKI Regency COMMUNICATION AND INFORMATION Service
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