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LAMPIRAN  

UJI VALIDITAS 

VARIABEL X1 KOMPENSASI 

 

Correlations 

 Item_6 Item_7 Item_8 Item_9 Total 

Item_6 Pearson Correlation 1 .722
**
 .359 .433

*
 .778

**
 

Sig. (2-tailed)  .000 .052 .017 .000 

N 30 30 30 30 30 

Item_7 Pearson Correlation .722
**
 1 .269 .250 .690

**
 

Sig. (2-tailed) .000  .150 .183 .000 

N 30 30 30 30 30 

Item_8 Pearson Correlation .359 .269 1 .766
**
 .815

**
 

Sig. (2-tailed) .052 .150  .000 .000 

N 30 30 30 30 30 

Item_9 Pearson Correlation .433
*
 .250 .766

**
 1 .807

**
 

Sig. (2-tailed) .017 .183 .000  .000 

N 30 30 30 30 30 

Total Pearson Correlation .778
**
 .690

**
 .815

**
 .807

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

VARIABEL X2 MOTIVASI  

 

Correlations 

 Item_10 Item_11 Item_12 Item_13 Total 

Item_10 Pearson Correlation 1 .926
**
 .614

**
 .850

**
 .918

**
 

Sig. (2-tailed)  .000 .000 .000 .000 

N 30 30 30 30 30 

Item_11 Pearson Correlation .926
**
 1 .700

**
 .926

**
 .963

**
 

Sig. (2-tailed) .000  .000 .000 .000 

N 30 30 30 30 30 

Item_12 Pearson Correlation .614
**
 .700

**
 1 .756

**
 .840

**
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Sig. (2-tailed) .000 .000  .000 .000 

N 30 30 30 30 30 

Item_13 Pearson Correlation .850
**
 .926

**
 .756

**
 1 .959

**
 

Sig. (2-tailed) .000 .000 .000  .000 

N 30 30 30 30 30 

Total Pearson Correlation .918
**
 .963

**
 .840

**
 .959

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

VARIABEL Y1 KEPUASAN KERJA  

 

Correlations 

 Item_1 Item_2 Item_3 Item_4 Item_5 Total 

Item_1 Pearson Correlation 1 1.000
**
 1.000

**
 .772

**
 .505

**
 .950

**
 

Sig. (2-tailed)  .000 .000 .000 .004 .000 

N 30 30 30 30 30 30 

Item_2 Pearson Correlation 1.000
**
 1 1.000

**
 .772

**
 .505

**
 .950

**
 

Sig. (2-tailed) .000  .000 .000 .004 .000 

N 30 30 30 30 30 30 

Item_3 Pearson Correlation 1.000
**
 1.000

**
 1 .772

**
 .505

**
 .950

**
 

Sig. (2-tailed) .000 .000  .000 .004 .000 

N 30 30 30 30 30 30 

Item_4 Pearson Correlation .772
**
 .772

**
 .772

**
 1 .722

**
 .902

**
 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 

Item_5 Pearson Correlation .505
**
 .505

**
 .505

**
 .722

**
 1 .729

**
 

Sig. (2-tailed) .004 .004 .004 .000  .000 

N 30 30 30 30 30 30 

Total Pearson Correlation .950
**
 .950

**
 .950

**
 .902

**
 .729

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 
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REABILITAS  

VARIABEL XI KOMPENSASI  

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.768 4 

 

VARIABEL X2 MOTIVASI  

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.938 4 
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VARIABEL Y1 KEPUASAN KERJA  

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.937 5 

 

 

 

 

 

 


